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9701.508 Homeland Security Labor Relations
Board.

9701.509 Powers and duties of the HSLRB.

9701.5610 Powers and duties of the Federal
Labor Relations Authority.

9701.511 Management rights.

9701.512 Conferring on procedures for the ex-
ercise of management rights.
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9701.525 Regulations of the HSLRB.
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Subpart F—Adverse Actions

GENERAL

9701.601 Purpose.

9701.602 Waivers.

9701.603 Definitions.

9701.604 Coverage.

9701.605 Initial service period.

REQUIREMENTS FOR FURLOUGH OF 30 DAYS OR
LESS, SUSPENSION, DEMOTION, REDUCTION IN
PAY, OR REMOVAL

9701.606 Standard for action.

9701.607 Mandatory removal offenses.
9701.608 Procedures.

9701.609 Proposal notice.

9701.610 Opportunity to reply.
9701.611 Decision notice.

9701.612 Departmental record.
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9701.613 Suspension and removal.
SAVINGS PROVISION

9701.614 Savings provision.
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Subpart G—Appeals

9701.701 Purpose.

9701.702 Waivers.

9701.703 Definitions.

9701.704 Coverage.

9701.705 Alternative dispute resolution.

9701.706 MSPB appellate procedures.

9701.707 Appeals of mandatory removal ac-
tions.

9701.708 Mandatory Removal Panel.

9701.709 Actions involving discrimination.

9701.710 Savings provision.

AUTHORITY: 5 U.S.C. 9701.

SOURCE: 70 FR 5318, Feb. 1, 2005, unless oth-
erwise noted.

Subpart A—General Provisions

EDITORIAL NOTE: At 73 FR 58435, Oct. 7,
2008, the application of subpart A to part 9701
was rescinded.

§9701.101 Purpose.

(a) This part contains regulations
governing the establishment of a new
human resources management system
within the Department of Homeland
Security (DHS), as authorized by 5
U.S.C. 9701. As permitted by section
9701, these regulations waive and re-
place various statutory provisions that
would otherwise be applicable to af-
fected DHS employees. These regula-
tions are issued jointly by the Sec-
retary of Homeland Security and the
Director of the Office of Personnel
Management (OPM).

(b) The system established under this
part is designed to be mission-centered,
performance-focused, flexible, contem-
porary, and excellent; to generate re-
spect and trust through employee in-
volvement; to be based on the prin-
ciples of merit and fairness embodied
in the statutory merit system prin-
ciples; and to comply with all other ap-
plicable provisions of law.

§9701.102 Eligibility and coverage.

(a) All civilian employees of the De-
partment are eligible for coverage
under one or more subparts of this part
except those covered by a provision of
law outside the waivable chapters of
title 5, TU.S. Code, identified in
§9701.104. For example, Transportation
Security Administration employees,
employees appointed under the Robert
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